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Business Value

8 REPORTING
B DATA MINING
# VISUALIZATION

o
&
sﬂ"“‘ _a # OPTIMIZATION
\\\“399 &“‘ # SIMULATION
- # HEURISTICS

Q‘& @é i DATA MINING

B TEXT/WEB MINING
- B FORCASTING

B QUERY
B ROOT CAUSE ANALYSIS
8 WHAT-IF ANALYSIS

Complexity + Automation



Leliboyl S

eletll Gle 8,080l § il 808l e (il of @alipdl of guaSl) W1 8,08 g
1,8 3151 of diusa dage wuiis Jo¥ (@8l o) dladl @bl oo

:J=le gk elibodl SVl oy

Sense julus¥
Learn el&d
Understand 2ljo¥
Decide l,a




elilnoX] Al wlinj)lgs Elgil

Al = Artificial Intelligence
NLP=Natural Language Processing
CV=Computer Vision
ML=Machine Learning
NLP DL=Deep Learning
RL=Reinforcement Learning
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Benefits of AIin HR

R More data-driven
efficiency and iy ;
| productivity decision-making ° c °
} c J——lg9
:':: 1"._. °
' D |9.oJ| 3 Uc.ub.oﬂ
[ 1 ] o0 o0
(1] )

Better structured Less repetitive and
processes v time-consuming
° } tasks for People

Teams
Reduced costs

AIHR| sz
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Types of AIin HR

Al is a broad term that covers multiple technologies, each with its own role in transforming HR. From generating content to
automating tasks and analyzing data, different types of AI help HR teams work more efficiently and make better decisions.

O O

@ Natural Language
S5 Processing (NLP)

o
Automation Al )

Generative Al

Conversational Al @
Al voice technology C

O

Al agents

Machine learning

CN (DN N O

ACADEMY TO
INNOVATE HR

AIHR
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Al Trends inHR
Q 2 O @

Applicant Tracking Human Resource Pre-Employment
Systems Management Testing Software
(ATS) Systems

{HRMS} T é)

Chatbots




du ridl 5)lgall @ elinoX] SAl wlowhs

B ) dblba) olaj)les 1S3l Ca dbgill »

o Silbglly dglil

A PR 1> plasxinl 1l pe oyl s -
uman rResources ‘( .)—L.lSLLJI9 J.CL«M.O.”

Ol e DlsW doslyl olaclow .

okl dslalil wluogill el 8yl diaf




& il 3)lgall § elinodl clSill wlgaf

ChatGPT Power BI — Tableau — Excel- gy clo¥l bld &) pay oMl Gldl Jul=ill
HireVue — Pymetrics — Eightfold.ai dglill pradlg el Jd=i elibhol <155 Sl Qubgill
Qualtrics — CultureAmp — Glint Obluiwl Jd=ig cabgall Loy ulid yelial Jul=i

Paradox — Mya rébgally Crodiyall Ra dislall ciligig asal dsyll




Prompt Engineering alofl d,US Ky 28

Act as a [ROLE]

1. Analyst 23. Excel Sheet
2.Teacher 24. Plagiarism Checker
3.Marketer 25. Relationship Coach

26. Recruiter
27. JavaScript Console

4. Advertiser
5.Mindset Coach
6.Therapist
7.)Journalist
8.Inventor
9.Lawyer
10.Ghostwriter
11.Website Designer
12.Best Selling Author
13.Chief Financial Officer
14.Expert Copywriter
15.Prompt Engineer
16.Accountant
17.Project Manager
18.Sports Coach
19.Financial Analyst
20.Full Stack Developer
21.Linux Terminal
22."Position" Interviewer

Create a [TASK]

1.Headline
2.Article
3.Essay
4.Book Outline
5.Email Sequence
6.Social Media Post
7.Product Description
8.Cover Letter
9.Blog Post
10.SEO Keywords
11.Summary
12.Video Script
13.Recipe
14.Sales Copy
15. Analysis
16.Ad Copy

17.Web Page

Show as [FORMAT]

1.A Table

2.A List

3.Summary

4. HTML

5.Code

6.Spreadsheet

7.Graphs

8.CSVfile

9.Plain Text file
10.JSON

11.Rich Text
12.PDF

13.XML
14.Markdown
15.Gantt Chart
16.Word Cloud
17.Emojis
18.An Analogy

19.Bullet Points

Set restrictions

1.Use poetic language
2.Adopt a formal tone
3.Write short sentences
4.Code only in HTML/CSS
5.Use Shakespearian style
6.Write using basic English
7.Use only scientific sources
8.Add pop culture references




Get better output by structing

your prompts:

01

»

Objective ‘1

Create a hiring plan...

Context ‘l

o
...to staff a new HR department

of 5 in a U.S. based startup
with a $200,000 budget...

o

...using bullet points with
salaries per role.
B

Format ‘l

Tone words

Proper grammar, complete sentences, no slang.

Colloquial language, shorthand, emojis.

03 | Professional Industry-specific language, technical vocabulary.

04 | Friendly

Positive, supportive, upbeat language.

Neutral, straightforward, somber.

06 | Sarcastic :
Irony, humorous, expressive.

07 | Poetic

Metaphorical, figurative, artistic.

113 | Academic

Scholarly, evidence-based, rigorous.

09 | Narrative

Storytelling, descriptive, inmersive.
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